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HUMAN RIGHTS POLICY
1. Overview

Gurin Energy Pte Ltd (Gurin Energy) is committed to protecting the human rights of our
employees, business partners, third parties, visitors and the communities in which we
operate.

This policy applies to all employees and third parties working for Gurin Energy and its
subsidiaries, partnerships, joint ventures or other business associations that are effectively
controlled by Gurin Energy, directly or indirectly.

Gurin Energy upholds the utmost respect for the human rights of its internal and external
stakeholders. The company strives to respect and promote human rights in all our
relationships with our employees, suppliers, customers, and stakeholders in accordance
with the following governing principles:

e The United Nations (UN) International Bill of Human Rights;

e International Labour Organisation (ILO) core conventions as set out in the
Declaration on Fundamental Principles and Rights at Work; and

e Applicable legislation in the jurisdictions in which we operate.

2. Workplace Wellbeing

Respect and protect human rights, ensure safety and well-being, and provide an equitable,

diverse and inclusive workplace.
Gurin Energy is committed to:

e Occupational health and safety: Reducing health and safety risks associated with
our activities to as low as reasonably practicable. As stated in our HSE Policy we
believe that all injuries and incidents are preventable, and we are committed to
achieving a zero harm or injury working environment for our employees, third parties,
visitors and the communities in which we operate. We always put health, safety and
well-being first, manage our risks in a timely manner, and continually evaluate and
improve our policies, procedures and performance.

o Freedom of association and collective bargaining: We respect our employees’
rights to join, form or not to join a labour union without fear of reprisal, intimidation
or harassment. Where employees are represented by a legally recognised union, we
are committed to establishing a constructive dialogue with their freely chosen
representatives. Gurin Energy is committed to bargaining in good faith with such
representatives.
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¢ Child labour: We prohibit the hiring of individuals under the age of 18, and are
committed to taking all reasonable steps to ensure that our contractors and
suppliers are free from the exploitation of child labour.

e Forced labour and human trafficking: We prohibit the use of all forms of forced
labour (including prison labour, indentured labour, bonded labour, military labour,
modern forms of slavery and any form of human trafficking) in our operations and
those of our suppliers and contractors [ service providers.

e Diversity and inclusion: We are committed to providing a diverse workplace that
respects human dignity, where everyone is treated with respect and fairness. We do
not tolerate discrimination based on personal characteristics such as gender,
gender identity, race, nationality, ethnicity, social and indigenous origin, religion or
religious beliefs, disability, age, or sexual orientation. We take measures to promote
equal opportunity, diversity and inclusion, and prevent and address discrimination
in our business operations and activities.

e Working hours: Gurin Energy is committed to ensuring reasonable working hours in
compliance with all local laws applicable to working hours and overtime.

¢ Wages and benefits: Gurin Energy shall pay all staff at a rate which at least meets
the minimum wage as defined in the countries in which it operates, and shall not

discriminate based on employees’ personal characteristics.

Gurin Energy has an employee Grievance Policy and Procedure to collate, investigate and
respond to internal grievances on workplace wellbeing and other issues. Grievances can

also be reported anonymously.

3. Community Wellbeing

Work with our communities, partners and employees to build a more equitable, healthy and
sustainable environment for all.

We are committed to making a positive contribution to the communities in which we
operate. We are committed to providing employment and sourcing materials and
equipment locally, where possible, and developing programs that advance economic and
social conditions for the communities in which we operate to ensure long term success for
all. We aim to partner with local organisations, government, academia and other non-
governmental organisations (NGOs) to guide us on development programs. We monitor,
report and continually improve our community wellbeing programs.
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During the land acquisition process, Gurin Energy employees, contractors/ consultants and

other agents working on our behalf shall:

Conduct due diligence reviews to avoid adverse impacts to the communities in
which we operate.

Avoid developments in locations where Indigenous Peoples could be adversely
impacted. Where development proceeds in such circumstances Gurin Energy will
seek to ensure that its business activities minimise negative impacts, foster respect
for human rights, dignity and culture of indigenous populations, and promote
development benefits in culturally appropriate ways. Informed consultation and
participation with Indigenous Peoples throughout the project process is a core
requirement and may include Free, Prior and Informed Consent (FPIC) under certain
circumstances.

Ensure that all land acquisition shall be made at the fair market value as agreed
between a willing buyer and willing seller.

Not engage in any activities which could be interpreted as coercion or intimidation.
Avoid disputes involving land use or ownership rights.

Avoid involuntary resettlement by exploring alternatives.

Gurin Energy has a documented process for managing complaints/ grievances from

communities and other external stakeholders, with an anonymous channel.

It is the responsibility of the Chief Executive Officer (CEO) to ensure this Policy is effectively

communicated to our stakeholders and to raise awareness of our human rights

commitments. All employees are responsible for understanding and complying with this

Policy, wherever Gurin Energy operates.

This Policy will be reviewed on a regular basis, and in any event at least annually. Any

changes made will be communicated to all employees.
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