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DIVERSITY, EQUITY AND INCLUSION POLICY

Gurin Energy (the ‘Company’) is committed to creating a diverse, equitable and inclusive
workplace, where people from all backgrounds are appreciated, and given the needed
opportunities to level the playing field. We welcome individual views, opinions and ideas,
creating an environment where everyone has a sense of belonging and value.

A diverse, equitable and inclusive workforce results in a positive and productive
environment. We make better decisions, are more innovative, and we feel better connected
and engaged. This extends to our business partners, suppliers and communities in which
we operate.

Gurin Energy is committed to the following areas of focus:

e Where practical, developing our recruitment and employment policies and
processes to build and maintain a diverse and equitable workforce, and ensuring
compliance with relevant legislation;

¢ Advancing our work environment to foster and enhance teamwork and employee
participation, ensuring representation of all groups and employee perspectives;

o Developing initiatives that support flexible work practices;

¢ Promoting awareness and understanding of diversity, equity and inclusion among
our employees, third parties that we work with and the communities in which we
operate; and

¢ Continually monitoring our efforts and taking action where necessary to ensure a
positive and productive environment, where everyone is appreciated and valued.

The Diversity, Equity and Inclusion (DEI) Policy applies to all directors, officers, and
employees of Gurin Energy and its subsidiaries, partnerships, ventures or other business
associations that are effectively controlled by Gurin Energy, directly or indirectly. It also
applies to all third parties who act for or on behalf of the Company, including a supplier of
goods and services to Gurin Energy that subcontracts its obligations to a third party.

All employees and those working on behalf of Gurin Energy have a responsibility to treat
others with respect and fairness within and beyond the workplace, during work-related
activities. Employees are also expected to conduct themselves professionally at all times
when interacting with third parties that we work with. All employees are required to
undertake induction and training and promptly report any unacceptable behaviour.

If an employee feels that they or someone else is being subjected to any kind of
discrimination, harassment or bullying or other behaviours that are inconsistent with this
Policy, the matter should be reported through our established processes. Any employee
found to be in violation of this Policy will be subject to disciplinary action, up to and including
dismissal.

Diversity, Equity and Inclusion Policy Version: 1
Pagelof2



gurinenercy®

DIVERSITY, EQUITY AND INCLUSION POLICY

Gurin Energy will report periodically to the Board of Directors on progress towards attaining
a diverse, equitable and inclusive workplace.

This Policy will be reviewed on a regular basis, and at least biennially. Any changes made
will be communicated to all employees.
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Assaad Razzouk
Chief Executive Officer

Approved by the Board of Directors 17 January 2025
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