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OUR CODE OF CONDUCT
Introduction

Gurin Energy operates to the highest standards of honesty and integrity, in full compliance
with all applicable laws and regulations. Our commitment is reflected in this Code of
Conduct, and is the basis for our policies, procedures and guidelines, and applies to every
business decision and to all stakeholders, partners and others with whom we do business.

Our Code of Conduct sets out the ethical and behavioural standards, as well as the
professional conduct expected of us in all our business dealings. It brings our core values
of ‘Integrity’, ‘Collaboration’, ‘Respect’ and ‘Change Makers’ to life, and recognises the
importance of Gurin Energy’s reputation and the responsibility each of us has to uphold
Gurin Energy’s obligations to all our stakeholders.

We aspire to create a positive and safe working environment. We expect our employees to
be respectful, honest, responsible, fair, and generally good citizens. Gurin Energy seeks to
embrace diversity in all its forms, as a value that enhances our business, and attempts to
follow the environmental principles that underpin our business.

Our Code of Conduct is approved by the Board of Directors (BoD) and our Chief Executive
Officer (CEO). On a biennial basis, members of the Executive Committee review our Code of
Conduct to ensure that it remains current and stays aligned with our business and any
changes in applicable laws and regulations.

The Code of Conduct provides a standard for what is expected of everyone at Gurin Energy
and its subsidiaries. Relevant sections also apply to Gurin Energy’s BoD. Gurin Energy
expects its partners, contractors, suppliers, consultants and other stakeholders that we
have business dealings with to follow our Supplier Code of Conduct.

For the purposes of this Code, references to “employees” include all personnel of Gurin
Energy and its subsidiaries, comprising employees (whether temporary, part-time or full-
time), and any advisors acting on behalf of Gurin Energy and its subsidiaries.

Our Values

Our core values guide the way we conduct ourselves, and how we operate our business
and projects.

Integrity: Doing the right thing, always.
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Collaboration: Because we're stronger together.
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Respect: For people and planet.
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Change Makers: Be brave.
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What are your responsibilities?
As an employee of Gurin Energy or a member on the BoD, you have a responsibility to:

¢ Know and follow the Code of Conduct, and all applicable laws and regulations

e Speak up if you see or hear of any breach of Gurin Energy’s Code of Conduct, other
policies and procedures, and any applicable laws and regulations, and report to
your manager, the Compliance Officer, other members of the Compliance and
Grievance Committee or through the Speak Up Portal

e Seek guidance if you are unsure or suspect a breach of Gurin Energy’s Code of
Conduct, other policies and procedures, and any applicable laws and regulations
and discuss with your manager, the Compliance Officer, other members of the
Compliance and Grievance Committee or through the Speak Up Portal

As a manager at Gurin Energy, you have the responsibility to:

‘"Walk the talk’ in accordance with our Code of Conduct, and all applicable laws and

regulations

e Listen and support your team members where matters are reported to you, and
manage in accordance with the applicable policies and procedures

¢ Remind an employee, who has reported a matter in good faith, that they shall not
be subject to retaliation; Gurin Energy takes a zero-tolerance approach to anyone
that does retaliate

* Direct any employee to someone better placed to assist when you do not have the

answer to their questions

What do | do if | need advice or have concerns?

Our Code of Conduct provides a standard on what is required. However, it is not possible
for us to cover all potential situations or scenarios. If you find yourself in an unexpected
situation or if you are unsure of what to do, then please seek help or advice.

If you suspect, see, or hear of any breach of Gurin Energy’s Code of Conduct, policies,
procedures, and any applicable laws and regulations, then the matter should be reported.

How do | seek advice or report concerns?

If you need advice or wish to report a concern, then you should speak to your manager.
Alternatively, you can also report to the Compliance Officer or other member of the
Compliance and Grievance Committee, which includes the Chief Financial Officer (CFO)
and Chief Sustainability Officer (CSO).

Reports should be directed to the Compliance and Grievance Committee at:
complianceandgrievance@gurinenergy.com.
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Concerns may also be raised confidentially and anonymously through our independent,
third-party operated Speak Up Portal, accessible through three reporting channels -
Online, QR Code and Phone. All channels are available in multiple languages and support
anonymous reporting.

Online: https://gurinenergy.ethicspoint.com

QR Code:

Phone: Refer to respective country’s reporting phone numbers on
https://gurinenergy.ethicspoint.com

All matters reported will be thoroughly investigated in accordance with Gurin Energy’s
Whistleblowing Policy and Procedure. Any disciplinary action applied will follow Gurin
Energy’s Disciplinary Policy and Procedure.

Gurin Energy will protect all employees who report concerns in good faith and on
reasonable grounds. Retaliation against any reporting party, witness, or person involved in
an investigation will not be tolerated and may result in disciplinary action, up to and
including dismissal, in accordance with Gurin Energy's Disciplinary Policy and Procedure.

Further information can be found in our Whistleblowing Policy and Procedure.
Training

All employees and our BoD are required to complete annual training on our Code of
Conduct and acknowledge that they have attended training and understood the Gurin
Energy Code of Conduct. Employees will be required to complete training on other Gurin
Energy policies, such as Anti-bribery and Corruption and Whistleblowing, based on your role
and responsibilities in Gurin Energy.

Annual Declaration

All of our employees and the BoD are each required to provide an annual declaration of
compliance to our Code of Conduct.

Failure to follow the standards in this Code may result in disciplinary action up to and
including dismissal, as per Gurin Energy’s Disciplinary Policy and Procedure.
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Our Business

Compliance with Laws, Regulations & Rules

Respect the laws at all times

Gurin Energy and its employees are bound by all applicable laws, regulations, and
obligations in the countries in which we operate. We are also required to comply with Gurin
Energy's internal policies, procedures, and processes, which may exceed local legal
requirements and reflect our values and voluntary commitments as a responsible business.

Why is this important?

Gurin Energy operates across multiple jurisdictions in Asia, each with its own complex and
evolving legal and regulatory requirements. Breaches may result in fines, permit
revocations, stop-work or closure orders, or imprisonment. Non-compliance also carries
significant reputational risk, which may affect our relationships with developers,
contractors, customers (off—tokers), and lenders.

What does it mean for you?
¢ Understand and comply with all the laws, regulations and obligations that apply to
your project
e Comply with all Gurin Energy policies, procedures and processes
e You are required to report any concerns or breaches to your manager, the
Compliance Officer, other members of the Compliance and Grievance Committee or
through the Speak Up Portal

Conflicts of Interests

Always act in the best interest of Gurin Energy

We all have an obligation to ensure that our personal interests do not conflict, appear to
conflict or have the potential to conflict with the interests of Gurin Energy. However, we are
aware that actual, potential or perceived conflicts of interest can arise through our business
dealings. In this circumstance, it is key that the matter be fully disclosed to allow a fair and
transparent assessment, in accordance with our Conflicts of Interest Policy.

Why is this important?

A conflict of interest arises when an employee allows their actual, perceived or potential
interest, financial or otherwise, to affect their objectivity when performing their job at Gurin
Energy. We must avoid such conflicts wherever possible as they have the potential to
damage our reputation, create a financial risk, undermine trust with our partners, suppliers
and other external parties, and in some cases, may even be illegal.

e Actual conflicts of interest: you act in accordance with your personal interests to
the detriment of your professional duties or responsibilities

e Perceived conflicts of interest: there may be no actual or potential conflict, but
someone may reasonably believe that you have acted in accordance with your
personal interests, rather than professional duties or responsibilities
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Potential conflicts of interest: it may not be an actual conflict of interest, but may

arise in future due to your personal interests conflicting or influencing your
professional duties or responsibilities

We are aware that actual, potential or perceived conflicts of interest can arise, or that it

may not be clear if an activity creates a conflict of interest. It is expected that all employees

disclose or discuss actual, potential or perceived conflicts of interest with their manager so

that the matter can be assessed and managed fairly and transparently. In some matters,

it may not be possible to manage the conflict, and therefore must be avoided.

Remember that having a conflict is not necessarily a violation of this Code, but failing to
disclose it is.

What does it mean for you?

Avoid conflicts of interest, whether actual, perceived or potential, wherever possible

Review and understand the Conflicts of Interest Policy and assess whether you may

have an actual, perceived or potential conflict of interest. If your situation is not

specifically addressed, then ask yourself the following questions:

1.

2.

Am | acting inconsistently with our core values?

Will I personally benefit, appear to benefit or have the potential to benefit from
involvement in this situation? Or, does a friend, partner or family member benefit,
appear to benefit or have the potential to benefit from my involvement in this
situation?

Do my interests interfere, appear to interfere or have the potential to interfere
with my ability to make the right business decision?

Is the situation resulting in, or does it appear to or have the potential to put my
interests ahead of Gurin Energy’s?

If my involvement in this situation became public, would | be embarrassed or
would it embarrass Gurin Energy?

If you answered ‘Yes' to any of the above questions, then you may have a potential Conflict

of Interest.

Conflicts of interest, whether actual, perceived or have potential, must be disclosed

promptly to your manager and the Compliance Officer so they can be assessed and
a management plan identified

Ensure that you are not involved in the assessment process. Support the

management plan once the assessment has been completed and communicated

to you
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Bribery and Corruption

Zero-tolerance for any form of bribery and corruption

We take a zero-tolerance approach to any form of bribery and corruption. We do not offer
or accept any form of payment or incentive intended to improperly or unduly influence a
business decision, whether directly or indirectly, including through agents, intermediaries or
other third parties.

Why is this important?

Gurin Energy prohibits all forms of corruption. It not only harms our company and
reputation, but it also impacts on the communities in which we operate and reduces trust
with our suppliers, customers and partners. Further, many of the countries in which we
operate have strict laws, regulations and rules against corruption, and can be wide
reaching, and result in significant fines and/ or imprisonment.

We are also responsible for the behaviour and actions of the third parties connected to
Gurin Energy’s business, or anyone acting on behalf of Gurin Energy. In other words, the
same consequences apply as though Gurin Energy had directly made or accepted bribes,
kickbacks or facilitation payments.

Corruption can take many forms, with the most common form being bribery.

e Bribery: the offering, promising, giving, accepting or soliciting to influence a
business decision, obtain or retain business, or other form of inappropriate
advantage. Examples of bribes include money, gift cards, gifts, travel and
entertainment, rewards, or other advantages, such as donations or favours.

o Kickbacks: involve the giving or accepting of money or anything of value in
exchange for preferential treatment, such as the provision of confidential
information, discounts or favours, or the award of a contract. The kickback may take
the form of money, gifts, or any other thing of value. Kickbacks are a form of bribery
and are strictly prohibited.

* Facilitation payments: made to secure or expedite the performance of a routine,
non-discretionary government action, such as permit or licensing applications,
visas, obtaining customs approval for goods, and other similar. The amounts
involved are typically small and therefore may seem harmless. They may also be
considered part of the local customs or culture, and therefore legal. However, these
payments are a form of bribery and are strictly prohibited. By contrast, paying
government taxes, fees and other legally required charges would not be considered
a facilitation payment.

Where an employee faces an imminent threat to their safety, due to physical violence or
duress, we recognise that making a payment may be unavoidable. Any such payment must
be reported as soon as it is safe to do so to the Compliance Officer or other member of the
Compliance and Grievance Committee.
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What does it mean for you?

Familiarise yourself with and always follow Gurin Energy’'s Anti-bribery and
Corruption (ABC) Policy

Never offer or accept bribes, kickbacks or facilitation payments

Where concerns are raised that a third party or anyone acting on behalf of Gurin
Energy has offered or accepted anything of value to obtain or retain business,
influence business decisions or secure an unfair advantage, report the matter to the
Compliance Officer. The business will assess whether it remains appropriate to
continue doing business with those entities

Never make a facilitation payment, even if this is considered part of the local custom
or culture

If you are offered a bribe, you must always refuse and report the matter to your
manager, the Compliance Officer, other members of the Compliance and Grievance
Committee or through the Speak Up Portal

All payments and anything of value made to government officials, both directly and
indirectly through a third party, must have a receipt and be accurately and
transparently recorded

If you become aware of any form of bribery, whether it involves our own staff, a
supplier or any party acting on behalf of Gurin Energy, you must immediately report
this to your manager, the Compliance Officer, other members of the Compliance and
Grievance Committee or through the Speak Up Portal.

Follow the Gurin Energy ‘Know Your Customer’ (KYC) Guidance prior to engaging
suppliers, third parties, partners, anyone doing business on behalf of Gurin Energy or
customers

Before engaging a third party that will be interacting with government or public
officials on Gurin Energy’s behalf, contact the Compliance Officer and CSO to
evaluate whether additional due diligence is required

Ensure that our partners or anyone acting on behalf of Gurin Energy are provided a
copy of our Supplier Code of Conduct, and relevant policies

Bribes are not always money, and can involve excessive gifts, entertainment or
similar. Always follow Gurin Energy’s Travel, Gift and Entertainment Policy

If you face an imminent threat to your safety due to physical violence or duress and
there is no safe alternative, making a payment may be unavoidable. Report the
matter to the Compliance Officer or other member of the Compliance and Grievance
Committee as soon as it is safe to do so.

Gifts and Entertainment

We will not give or accept inappropriate gifts or entertainment

We will not give or accept gifts or personal benefits of any value if this could cause an

actual, perceived or potential conflict of interest. Gifts and entertainment must comply with

our Travel, Gift and Entertainment Policy, and must be permissible under applicable laws,

rules and regulations.
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Why is this important?

We understand that giving and receiving gifts and entertainment has a role to play in
building working relationships with our suppliers, partners and other external parties.
However, giving or receiving gifts and entertainment may be illegal and/ or cause an actual,
perceived or potential conflict of interest, which can result in reputational, financial and
legal risks to Gurin Energy. When giving or receiving gifts and entertainment, always follow
Gurin Energy’s Travel, Gift and Entertainment Policy.

“Gifts” and “personal benefits” can include, for example, accommodation, goods, services,
discounts, hospitality (e.g. tickets to sports events), cash equivalents or special terms on
loans. Cash equivalents include gift cards, gift certificates or vouchers.

Gurin Energy branded merchandise, such as pens, caps or similar, are not considered gifts.

What does it mean for you?

¢ Always follow Gurin Energy’s Travel, Gift and Entertainment Policy

e Never give or accept cash or cash equivalents under any circumstances

¢ Never give or accept gifts and entertainment during a competitive tender process,
as it may compromise the perceived independence of the process. A competitive
tender process commences when the requests for proposals or quotations are
offered and ends when the suppliers have been contracted

¢ Gifts and entertainment given or accepted from government or state-owned entities:

e As a general rule, we do not give or accept gifts and entertainment from
government officials and employees of state-owned entities as most
countries and/ or authorities have laws, rules or regulations in place regarding
gifts and entertainment

e Where gifts or entertainment are provided to government officials or
employees of state-owned entities and this is permitted by applicable law, the
monetary limits and approval requirements set out in the Travel, Gift and
Entertainment Policy must be followed.

e Gifts and entertainment given or accepted from employees of private entities:

e Where gifts or entertainment are given to or accepted from employees of
private entities, the monetary limits and approval requirements set out in the
Travel, Gift and Entertainment Policy must be followed.

e Charitable and political donations are strictly prohibited. Any exceptions must be
approved by the CEO and the Compliance Officer and comply with the Travel, Gift
and Entertainment Policy, and the Anti-bribery and Corruption (ABC) Policy

e When establishing new working relationships, always inform the external party of
Gurin Energy’s Supplier Code of Conduct and our Travel, Gift and Entertainment
Policy. You should also understand the external party’s gifts and entertainment policy

e Always keep an accurate and complete record of all gifts and entertainment given
and accepted from external parties in the Gifts and Entertainment register

e Where Gurin Energy has offered to pay for a third party's travel and accommodation
to attend a Gurin Energy event, has offered a gift to a third party in connection with
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attendance at a Gurin Energy event, or has offered to sponsor a third party’'s event,
this must be pre-approved by the Compliance Officer in accordance with the Travel,
Gift and Entertainment Policy.

e With respect to gifts and entertainment between employees, including for holidays,
life events or bereavement, the rules and limits set out in the Travel, Gift and
Entertainment Policy apply. Report any concerns or breaches to the Compliance
Officer, other members of the Compliance and Grievance Committee or through the
Speak Up Portal

Money Laundering

Zero-tolerance for money laundering or other financial crimes

We are committed to maintaining robust standards and processes against financial crime
across all operations. All employees must remain vigilant against exploitation by money
launderers and other financial criminals. We comply with all applicable anti-money
laundering and financial crime laws and regulations. We take a zero-tolerance approach
to money laundering and fraud, and will investigate any suspicious activity.

Why is this important?

Money laundering is the process of disguising funds generated from criminal activities so
that it appears to originate from a legitimate business activity or source. Money laundering
is a serious financial crime which can result in significant fines and/ or imprisonment, and
damage to our reputation. Preventing money laundering ensures that we are compliant
with the laws and regulations, and contributes to reducing a wide range of criminal
activities. In doing so, it delivers meaningful benefits to the communities where we operate
and to society more broadly.

What does it mean for you?

e Always follow Gurin Energy’s Anti-Money Laundering (AML) Policy and Procedure,
which includes completing due diligence in accordance with the KYC Guidance
prior to engaging suppliers, third parties, partners, and anyone doing business on
behalf of Gurin Energy

e Where Politically Exposed Persons (PEPs) are identified, ensure that you follow the
enhanced due diligence procedures. A PEP is an individual that holds a prominent
public position or function. Due to their role, they may be more susceptible to bribery,
corruption or other money laundering offences

e Only do business with individuals, entities, governments or states where
international sanctions or trade restrictions have not been imposed by recognised
authorities, including the United Nations, US Department of Treasury, Office of
Foreign Assets Control (OFAC) or similar, as per our KYC Guidance

e Attend training on AML as and when required by Gurin Energy

¢ Beonthelookout for signs of suspicious activities or transactions, such as payments
in currencies that are different from those formally agreed; transfer or payment of
funds that are smaller and more frequent than anticipated; payments to an entity
different to that formally agreed; and cash transactions
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e Promptly report any knowledge or suspicion of financial crime to the Money
Laundering Reporting Officer (MLRO), as defined in the AML Policy, or other member
of the Compliance and Grievance Committee or through the Speak Up Portal

Political Activities and Donations

We do not make political contributions or donations of any kind

We do not use corporate funds to support political parties, individual politicians, or
institutions with political views or affiliations. Any engagement with government on
business matters must always be done in a transparent and legal manner, in accordance
with our procedures. We respect the right for employees to engage in the political process,
as long as you do not represent Gurin Energy.

Why is this important?

Political engagement and any financial support provided by Gurin Energy employees could
be seen as an allegiance or representing the views of the political party, politician or
institution, and this may result in reputational damage to Gurin Energy.

Employees can provide support and make contributions to a political party, politician or
institution in a personal capacity. If you are proposing to stand for public office, or if you
have a close relationship with a government official, you are required to disclose this to the
Compliance Officer, in accordance with the Conflicts of Interest Policy.

What does it mean for you?

e Always engage with government in a transparent and legal manner, in accordance
with our Travel, Gifts and Entertainment Policy and Conflicts of Interest Policy

¢ Never make payments, donations, offer services or support of any type to political
parties, individual politicians, or institutions with political views or affiliations on
behalf of Gurin Energy

e We do not allow materials bearing Gurin Energy’s logo or name to be used for
political purposes

e Employees can provide support and make contributions to a political party,
politician or institution only in their personal capacity

e Disclose a conflict of interest if you consider standing for public office, or have a
close relationship with a political party, politician or similar, in accordance with our
Conflicts of Interest Policy

Record Keeping

We maintain complete and accurate records

Employees must not engage in, authorise, collude or condone fraudulent, dishonest
behaviour involving records of Gurin Energy or any third party. We will ensure complete and
accurate records are maintained.

Why is this important?

We rely on complete and accurate business and financial records to form our strategy and
guide decisions on Gurin Energy’s operations, maintain operational efficiency, ensure we
are compliant with our legal and regulatory requirements, and report to our stakeholders.
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Business and financial records would include, but are not limited to, the following: financial
statements, permits, licenses, contracts, land agreements, service agreements and other
similar records. If we fail to maintain complete and accurate records, falsify, conceadl,
misrepresent information, or encourage or collude with others to do so, it could be
considered fraud and may result in reputational damage, and fines or penalties for
employees or for Gurin Energy.

What does it mean for you?

¢ Always follow Gurin Energy’s procedures to ensure complete and accurate business
and financial records are maintained

e Always maintain the accuracy of all invoices, requests for payment, expense claims,
accounting entries, timesheets and other records created or submitted on Gurin
Energy’s behalf

e Never delete, destroy or alter any business or financial record that may be required
as part of actual or potential legal proceedings or government investigation and
audits

e Ensure that business and financial records are secured and retained in accordance
with Gurin Energy procedures

e Ensure that business and financial records are maintained in accordance with the
Business Continuity Policy (BCP) in the event of a natural disaster or event

e Be on the lookout for signs of fraudulent and dishonest behaviours, including
bypassing internal procedures, and promptly report any concerns or breaches to
your manager, the Compliance Officer, other members of the Compliance and
Grievance Committee or through the Speak Up Portal

Fair Taxes

We pay our fair share of taxes in the countries that we operate in

We are committed to preventing persons associated with Gurin Energy from engaging in,
or facilitating, tax evading schemes. We foster a culture within Gurin Energy that ensures
that tax evasion is understood to be a financial crime and never acceptable.

Why is this important?

Taxes pay for public goods and services, and it is also a key ingredient in the social contract
between each country’s citizens and the economy. The taxes that we pay help foster
economic growth and development in the countries we operate in. As a group that operates
across multiple countries, tax compliance across all our jurisdictions is critical for success.
Non-compliance with tax laws could result in severe monetary and reputational
consequences to Gurin Energy, and to our shareholders.

What does it mean for you?
¢ We never engage with businesses that have ambiguous tax compliance practices
and we stay clear of illegal practices that may result in, or appear to result in, tax
evasion
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¢ We do not use or create structures within our group that facilitate aggressive tax
planning that aims to benefit from loopholes undermining the actual intent of
proper taxation

¢ We maintain accurate and complete tax records and reports at all times, and
ensure that our reporting is transparent and in compliance with applicable laws

¢ We are not afraid to Speak Up and immediately raise any concerns about suspected
non-compliance with the Compliance Officer or other members of the Compliance
and Grievance Committee

Sanctions

We comply with sanctions and trade restrictions

We are committed to complying with all sanctions, export and import restrictions and
embargoes applicable to our business activities and ensuring that our procedures consider
changes to these measures. All employees, partners and third parties working on behalf of
Gurin Energy must ensure that all such controls, sanctions and embargoes are complied
with.

Why is this important?

Sanctions comprise measures that do not involve the ‘use of armed force’ and are imposed
in situations of ‘international concern’, with the aim of limiting adverse consequences,
influencing the behaviour of those responsible, and penalising them. In that regard,
sanctions can range widely including, but not limited to, the following: financial restrictions,
travel bans, prohibition of dealing with a ‘prohibited person’ or ‘entity’, import and export
trade restrictions, prohibitions on using or dealing with a ‘controlled asset’, and other.

Sanctions, export and import restrictions and embargoes are established by recognised
authorities including the United Nations Security Council (UNSC); US Department of Treasury
- Office of Foreign Assets Control (OFAC); HM Treasury — Office of Financial Sanctions
Implementation (OFSI); the European Union and other authorities.

We do not do business with companies, individuals, governments or states, directly or
indirectly, that are subject to sanctions, export and import trade restrictions or embargoes.
Breaching sanctions can result in significant penalties, including imprisonment for
individuals, and reputational damage for Gurin Energy. It is therefore imperative that we
follow our internal procedures to ensure that we know who our partners, suppliers and other
third parties are.

What does it mean for you?

e Always follow Gurin Energy’s KYC Guidance, which includes a screen of sanctions
databases, prior to engaging suppliers, third parties, partners, or anyone doing
business on behalf of Gurin Energy

¢ Immediately notify the Compliance Officer if there are any concerns or issues that
have been identified from the sanctions screening process
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¢ Never do business with companies, individuals, governments or states, directly or
indirectly, that are subject to sanctions, export and import trade restrictions or
embargoes

e Ensure that we or our third parties have appropriate permits, approvals and other
relevant authority before importing goods, technology, or software across national
borders by requesting certifications or declarations, where applicable

e Attend training on Sanctions as and when required by Gurin Energy

e If you have any concerns or questions, contact the Compliance Officer, other
members of the Compliance and Grievance Committee or raise through Speak Up
Portal

Fair Dealing

We always conduct our business honestly and fairly

We compete fairly and honestly in all our business activities and are committed to
complying with all applicable competition laws in the countries in which we operate. All our
employees, partners and third parties working on behalf of Gurin Energy must comply with
all applicable competition laws.

Why is this important?

Sharing any commercially sensitive or competitive information, such as pricing with
competitors, can lead to the appearance of restricting free trade or fair competition, which
breaches competition laws and can result in disqualification as a company director, fines
and imprisonment. Anti-competitive behaviour does not align to our core values of Integrity
and Respect and damages our reputation.

What does it mean for you?

e Never discuss, share or disclose any commercially sensitive or competitive
information, such as pricing, with competitors

¢ Inform the Compliance Officer if you have inadvertently received or used
commercially sensitive or competitive information from a competitor

e Never use a trade association to discuss, share or disclose any commercially
sensitive or competitive information, and if such information is tabled or discussed,
then you would need to leave the meeting immediately and report the matter to the
Compliance Officer

e Attend training on Fair Dealing as and when required by Gurin Energy

¢ Contact the Compliance Officer if you need further information on competition laws
that apply in your country of operation

Responsible Supply Chain

Fair treatment and working with those that do business the right way

We are committed to ensuring that our suppliers, partners and contractors are treated fairly
and transparently, and are aligned to our core values as a company including our respect
for human rights. Our policy and procedures must be followed when identifying, selecting
and working with suppliers, partners and contractors.
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Why is this important?

Suppliers, partners and contractors are integral to our business operations. As they reflect
who we dare as a company, we treat all suppliers, partners and contractors fairly and
transparently, based on merit. We must document our evaluation and selection process
and retain these in accordance with our Procurement Policy and other applicable
procedures.

If a supplier feels they have been unfairly treated in the selection process, or a third party
that we work with is found to be mistreating its workforce or damaging the environment,
this can lead to legal risks and reputational damage for Gurin Energy.

What does it mean for you?

e Always follow Gurin Energy’s policies and procedures when identifying, selecting and
working with suppliers, partners and contractors, which includes Conflicts of Interest

e Ensure that potential suppliers, partners and contractors are aware of our
expectations by providing them with a copy of our Supplier Code of Conduct

e Never do business with a supplier, partner and contractor that unreasonably refuses
to participate in our due diligence process or will not adhere to our Supplier Code of
Conduct

e Evaluate and select suppliers, partners and contractors in accordance with our
Procurement Policy and procedures, which focuses on skill, experience, quality, ESG
policies and performance, and price. This will ensure the assessment is done fairly
and transparently

e Monitor the performance of our suppliers, partners and contractors, and if their
performance does not meet our values and principles on a routine basis, then we
cannot continue to work with them

¢ If you have any concerns on the conduct of our suppliers, partners or contractors,
report these to your manager, the Compliance Officer, other members of the
Compliance and Grievance Committee or through the Speak Up Portal

Confidential Information

We protect our proprietary information

We are committed to protecting information that is confidential and/ or competitively
sensitive relating to Gurin Energy, its partners, suppliers, customers, and other third parties.
We follow our policy and procedures to protect information. If there is any doubt, assume
that all company information is confidential and should not be disclosed to anyone outside
Gurin Energy, unless it is confirmed otherwise.

Why is this important?

Information is valuable. The loss of confidential or competitively sensitive information can
result in reputational domage, loss of business or profits, and potential legal claims against
Gurin Energy.
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We must follow our policy and procedures to protect our information relating to Gurin
Energy, its partners, suppliers, customers, and other third parties from unauthorised
disclosure.

What does it mean for you?

e Always follow our policies and procedures regarding the protection of confidential
or competitively sensitive information relating to Gurin Energy, its partners, suppliers,
customers, and other third parties

e Confidential and competitively sensitive information must be protected from
unauthorised disclosure by making sure they are appropriately password-
protected or filed properly in a cabinet with limited access

e Never discuss or work with confidential and competitively sensitive information in a
public area where conversations can be overheard or information viewed

e Always ensure a Non-disclosure Agreement (NDA) is executed before sharing
confidential and competitively sensitive information with an external party

e Ensure that when people join, move or leave Gurin Energy, information access rights
are updated accordingly

e Report any concerns to your manager, the Compliance Officer, other members of
the Compliance and Grievance Committee or through the Speak Up Portal

Privacy and Data Protection

We respect your rights to privacy

We are committed to respecting the privacy of the personal information of our
stakeholders, including employees, customers, partners, communities and other third
parties. Only information that is relevant to Gurin Energy’s business operations is collected
and retained by the company. We follow our policy and procedures, and laws and
regulations to protect any personal information we collect and retain.

Why is this important?

We respect your rights to privacy with your personal information, whether you are an
employee or other stakeholder working with or for Gurin Energy. We follow our Data
Protection Policy to ensure that personal information is protected from unauthorised
access or release, as a breach may compromise individual personnel’s position and reduce
trust in Gurin Energy. Further, there are several laws and regulations in place to protect
personnel information. Failure to comply with these laws and regulations may result in
significant penalties, sanctions, notices, and/ or imprisonment. It can lead to reputational
damage, and potential litigation.

Our offices are equipped with security cameras that may record and retain footage. This
footage may be used to support the safety and security of our people, visitors and property.

Personal information refers to any information that may be required to be collected as it
relates to Gurin Energy’'s business operations, including individual's contact details,
government issued identification numbers, employment records, financial information,
health records or similar.
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What does it mean for you?

¢ Understand and comply with all Gurin Energy information security policies and
procedures
You are not allowed to secretly record any interaction with fellow staff or external
third parties. If recording is taking place, you must inform, and receive consent from,
all parties being recorded

e Ensure that the person, from whom we are collecting personal information, is
informed of what information is required, how we plan to use it and to protect it, and
how they can contact us if there are any questions

e Only access, collect and use personal information that you need and are authorised
to collect for legitimate business reasons

e Only disclose applicable information to authorised persons that have a legitimate
business reason to know and are obligated to protect the information provided, or if
you are required to provide it by law

e Attend training on Privacy and Data Protection as and when required by Gurin
Energy

e Ensure that personal information is collected, transmitted, retained and destroyed
in accordance with Gurin Energy’s policies and applicable laws and regulations

¢ Information that may be sensitive in nature, such as someone’s state of health,
sexual orientation, political opinion, religion or other in nature, cannot be collected
without the consent of the person concerned, unless it is required to be provided by
law

e Report any concerns or breaches to IT, the Compliance Officer, other members of
the Compliance and Grievance Committee or through the Speak Up Portal

Use of Company Property and Assets

We respect company assets and property

We are all responsible for protecting Gurin Energy’s assets and property from loss, damage,
misuse, waste and theft. We only use Gurin Energy’s assets and property for legitimate and
lawful business purposes. We do not use that property for any other purpose, including for
personal gain. We may use Gurin Energy’s assets for reasonable personal use, provided that
sufficient discretion is used, and is legal. This use is a privilege, not a right and may be
withdrawn where use is inappropriate or excessive.

Why is this important?

Gurin Energy'’s property and assets are essential for our business operations and enable us
to be successful over the long term. Misuse or wasted resources can affect our operations
and performance. We all have a responsibility to protect Gurin Energy’s assets and property,
in accordance with our Information Security Management System Guidelines.

What does it mean for you?
¢ Understand and comply with all Gurin Energy policies and procedures relating to
assets and property
e Respect company assets and property
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e Use best endeavours to protect company property from loss, damage, misuse,
waste and theft

e Remember that all company assets and property belong to Gurin Energy, and must
be used for legitimate and lawful business purposes of Gurin Energy

e Limited personal use of Gurin Energy assets, such as telephone, internet and e-mail,
is acceptable as long as we do not incur unreasonable costs, use does not interfere
with our job responsibilities, and is legal

e Never dispose or sell any company assets or property without appropriate
authorisation

e Return all company property and assets when you leave Gurin Energy

e Report any concerns about the use, abuse, accidental damage or loss or theft of
assets and property to your manager, the Security and Resilience Director, the
Compliance and Grievance Committee or through the Speak Up Portal

Information Technology and Artificial Intelligence
We use information technology responsibly
We use Information Technology in accordance with our policy and procedures.

Why is this important?

We all have a responsibility to ensure that we use Information Technology (IT) equipment
and facilities in accordance with our policy and procedures to protect company data from
accidental or unauthorised disclosure, misuse, security threats or destruction. Accidental or
unauthorised disclosure or other of company information could result in reputational or
financial damage, and legal claims against Gurin Energy.

IT equipment and facilities include, but is not limited to laptops, desktops, data storage
(including cloud-based), mobile and desktop telephones, internet facilities, facsimile, and
electronic devices.

Personal use of company IT is acceptable, if it is infrequent, incidental and use aligns with
our policy and procedures. This use is a privilege, not a right and may be withdrawn where
use is inappropriate or excessive.

The IT facilities and equipment remain, at all times, together with all information and data
contained within such IT facilities and equipment, solely the property of Gurin Energy. Gurin
Energy reserves the right to inspect its IT equipment and facilities, together with any
information or data contained in such equipment and facilities for the purposes of any
litigation and any investigation of suspected abuse or non-compliance with our policy and
procedures, and applicable laws and regulations.

Only authorised Artificial Intelligence (Al) tools may be used for business purposes, and
employees must comply with all requirements set out in Gurin Energy’s Artificial Intelligence
Acceptable Use Guidance. You must protect confidential information, respect intellectual
property, avoid unsafe or discriminatory outputs, and ensure that all Al-generated content
is independently reviewed for accuracy and appropriateness. You remain fully responsible
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for any work produced with the support of Al and must report any suspected misuse
immediately. You are also required to disclose any output that has been generated by Al.

What does it mean for you?

¢ Always follow our policy and procedures, and applicable laws and regulations, in
regard to responsible use of company IT equipment and facilities

e Ensure strong passwords are used and kept secure, and always follow measures
that protect security of IT equipment and facilities

e Never input credentials or authentication details into any Al system

e Personal use of company IT equipment and facilities is acceptable as long as use is
limited and legal, and in accordance with our Cybersecurity Policy and procedures

e Never install any software or applications or remove any hardware without prior
authority from the IT department

¢ Never download, distribute, view, copy or upload pornographic, obscene, offensive
or discriminatory content; gambling or games sites; or illegal material

e Improper use or suspected abuse or non-compliance with our policy and
procedures, and applicable laws and regulations, may result in inspection of
company IT equipment and facilities, together with the information and data
contained within

e Report any concerns to your Security and Resilience Director, the Compliance and
Grievance Committee or through the Speak Up Portal

Our People

Health and Safety

Protecting the health, safety and well-being of all

We are committed to providing and maintaining a working environment that protects the
health, safety and well-being of our employees, partners, third parties, visitors and the
communities in which we operate. We take every reasonable precaution to provide and
maintain a safe and healthy working environment and ensure that we do not put anyone
in danger or risk of harm from our actions. We always put health, safety and well-being first,
manage our risks in a timely manner, and we continually improve our policies, procedures
and performance over time.

Why is this important?

Ensuring the health, safety and well-being of all is one of our core values. We do not put the
business needs above the health, safety and well-being of people. Itis the right thing to do
to keep people safe and creates a positive and productive working environment. It also
ensures that we comply with the laws and regulations in the countries in which we operate,
minimise disruptions to our projects and protect our reputation.

You are required to report to work ‘fit for duty’, and free from the effects of drugs or alcohol.
Working under the influence of drugs or alcohol can pose an unacceptable risk to your
health and safety, and those working around you. “Drugs” means any substance, whether
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illegal, controlled, prescription, or over-the-counter, that may impair an individual's ability
to safely and effectively perform their duties.

Health and safety are everyone's responsibility. We ensure that all employees are aware of
their responsibilities and the rules that must be strictly followed. We do not cut corners, even
when pressured to do so, where it may compromise the health, safety, and well-being of
ourselves or others. We expect everyone to Speak Up when conditions or behaviours may
pose a danger, and all employees have the right to refuse unsafe work without fear of
retaliation. All employees also have Stop Work Authority — the authority and responsibility
to intervene and stop any activity where there is a real or potential risk to the health and
safety of workers, the public, or the environment.

What does it mean for you?

e Know and comply with health and safety laws, regulations, and Gurin Energy's
policies, procedures, and instructions. Only perform work that you have been trained
for and are competent to do, and wear personal protective equipment (PPE) where
required

e Speak Up and take action. Report any unsafe conditions, behaviours, accidents,
incidents, or breaches immediately in accordance with Gurin Energy's procedures.
All employees have the right to refuse unsafe work and the authority and
responsibility to intervene and stop any activity where there is a real or potential risk
to the health and safety of workers, the public, or the environment — without fear of
retaliation

e Make responsible choices. Ensure that your actions do not put yourself or others at
risk. Never work under the influence of alcohol or drugs and never bring firearms or
other weapons onto Gurin Energy's operations. Advise your manager if you are unfit
to perform your duties safely, whether for physical or psychological reasons

e Be prepared for emergencies. Ensure appropriate emergency scenarios are
identified, and that preparedness and response plans are in place. Know the
procedures to follow in an emergency and cooperate in emergency drills

e Report concerns about the conduct of Gurin Energy employees or third parties,
breaches, or other issues to your manager, the CSO, other members of the
Compliance and Grievance Committee or through the Speak Up Portal. Never
retaliate against anyone who reports a health or safety concern or participates in
an investigation

Diversity, Equity and Inclusion

Stronger with a diverse, inclusive and equitable workplace

We are committed to a diverse, equitable and inclusive workplace, where people from all
backgrounds are appreciated and provided a level playing field. We welcome individual
views, opinions and ideas, creating an environment where everyone has a sense of
belonging and value.
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Why is this important?

A diverse, equitable and inclusive workforce, where everyone is appreciated and valued,
results in a positive and productive environment. We make better decisions, are more
innovative, and we feel better connected and engaged.

This commitment is aligned with our core values of Integrity and Respect, and extends not
just to our workplace, but also our business partners, suppliers and communities in which
we operate.

What does it mean for you?

e Always treat all people fairly, and with respect

¢ Lead with empathy — before reacting, put yourself in the individual's shoes, position
or location

e Ensure we create a culture where people can voice their views, opinions and ideas
by responding with curiosity, not criticism

e ’'Check your bias’ when considering your actions and making decisions

e 'Our door is always open’ to give our time and actively listen and make change to
ensure a sense of belonging

e Ensure our business partners and suppliers respect our standards

e Report any concerns if you observe behaviour and actions that are inconsistent with
our values to your manager, HR, other members of the Compliance and Grievance
Committee or through the Speak Up Portal

Discrimination, Harassment and Bullying

Respect and fairness in the workplace

We are committed to providing a workplace that respects human dignity, where everyone
is treated with respect and fairness. We provide equal opportunities for employment. Our
decisions for employment are based on merit, and consider qualifications, experience, skills
and achievements. We do not tolerate discrimination based on personal characteristics
such as gender, race, nationality, ethnicity, social and indigenous origin, religion or religious
beliefs, disability, age, or sexual orientation. We take measures to prevent and address
harassment, intimidation and mistreatment in the workplace, and do not tolerate
harassment and bullying of any type.

Why is this important?

Providing a workplace that respects human dignity, where everyone is treated with respect
and fairness, is a basic human right. It aligns with our core values as a company and
creates a positive working environment. Basing employment decisions on any personal
characteristics is against our policies, and is illegal under the laws in many countries in
which we operate. Many forms of harassment and bullying are prohibited by law in the
countries in which we operate.

We do not tolerate bullying and harassment, whether in the workplace or through business
interactions. This also extends beyond the workplace and normal working hours to work-
related travel, social activities, training, work-provided accommodation or transport, and
digital communication (including cyberbullying), and includes all areas of employment.
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Bullying and harassment includes, but is not limited to, the following: unwelcome verbal,
visual, physical or other behaviours of any kind that causes others to feel uncomfortable, or
creates an intimidating, offensive, disruptive or hostile work environment. It is important to
note that conduct may be considered as harassment whether or not this is the intention of
the alleged harasser; the focus is on how the behaviour is perceived by the recipient.
Conduct that is mutual or consensual does not constitute harassment.

What does it mean for you?

e Always act in a respectful and fair manner whether it is with an employee, partner,
contractor, supplier, applicant for employment, and in any other interactions where
employees represent Gurin Energy

e Never discriminate, in any form, whether it is an employee, partner, contractor,
supplier, applicant for employment, and in any other interactions where employees
represent Gurin Energy. You are responsible for maintaining objectivity and ensuring
that personal biases do not influence your professional conduct

¢ We do not tolerate verbal, visual, physical or other form of harassment, bullying,
intimidating, offensive or other similar behaviour, whether it is towards an employee,
partner, contractor, supplier, applicant for employment, and in any other
interactions where employees represent Gurin Energy

¢ Know and comply with Gurin Energy’'s policies, procedures, and instructions
provided to you

e Always hire and promote based on qualifications, experience, skills and
achievements

e Always comply with all relevant labour and employment laws, and ensure we dre
aligned to the International Labour Organisation (ILO) Declaration on Fundamental
Principles and Rights at Work

e Speak up and report instances of harassment, bullying, discrimination and other
similar behaviours that are inconsistent with our values

e Report any concerns to your manager, HR, the Compliance and Grievance
Committee or through the Speak Up Portal

Our Community

Environment

We respect our planet

We are committed to taking action against climate change, whilst protecting and
enhancing the environment and biodiversity of the communities we operate in and
minimising the use of natural resources. We manage environmental performance of our
operations and continually improve our policies, procedures and performance over time.

Why is this important?

Respecting the environment and protecting and minimising the use of natural resources is
one of our core values. We manage and minimise impacts to the environment from our
projects and ensure that the environment in which our communities operate are protected
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and enhanced. It also ensures that we comply with the laws and regulations in the countries
in which we operate, minimises disruptions to our projects and protects our reputation.

Taking action against climate change is not only important for our employees, it ensures
the sustainability of the communities in which we operate and protects our investments in
these places. We are motivated to achieve our goal to build enough solar, wind and storage
to power 10 million homes in Asia with renewable energy.

What does it mean for you?

e Know and comply to the environmental laws and regulations, and Gurin Energy’s
policies, procedures, and instructions provided to you

e Ensure that our suppliers, partners and third parties follow agreed-upon
environmental standards

e Eliminate and minimise the use of hazardous materials in our projects and
operations

¢ Never ignore Gurin Energy’s policies, procedures and other guidelines regarding
managing the environment

e Report all accidents, incidents, breaches and complaints, including unsafe
conditions and behaviours that have the potential to impact on the environment
and communities in which we operate, in accordance with Gurin Energy’s
procedures

e Neverretaliate against anyone who reports an environmental concern or complaint,
or participates in an investigation of these concerns

e Report any concerns about the conduct of Gurin Energy employees or third parties,
breaches, or other issues to your manager, the CSO, other members of the
Compliance and Grievance Committee or through the Speak Up Portal

Working in Our Communities

Respect, fairness and safety in our communities

Whether our sites are under development, construction or operational, we are committed
to ensuring that our employees, partners, suppliers and third parties treat the communities
in which we operate with respect and fairness, and that appropriate measures are in place
to ensure the safety and security of the communities surrounding our operations.

Why is this important?

We treat others as we would like to be treated, with respect and fairness. It is a basic human
right, and aligns with our core values as a company. We ensure that human rights are
respected throughout the project life-cycle, whether land acquisition, construction or
operation, and all those working on behalf of Gurin Energy adhere to our policies and
procedures.

Our operations have the potential to impact on the safety and security of the communities
in which we operate. We need to understand these risks and impacts, and ensure that
appropriate measures are in place to protect the communities they are in, in accordance
with our policies and procedures.
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When we respect the communities we are in, we build respect and trust, and create
sustainable operations. This is mutually beneficial as it also minimises disruptions to our
operations and protects our reputation.

What does it mean for you?

e Always engage in a respectful and fair manner with communities in which we
operate, including third parties that are working on behalf of Gurin Energy, in
accordance with our policies and procedures

¢ Ensure that grievances received from external parties are managed in accordance
with our policy and procedure

e Ensure that assessment of risk and impacts to the communities considers routine
and non-routine activities and that appropriate measures are established to
minimise the risk

¢ Any community activities or events, including lunches, dinners or occasional gifts,
should not exceed USD20 per person and must be discussed and pre-approved by
the CSO

e Always follow the Travel, Gifts and Entertainment Policy and other applicable policies
whenever community engagement is proposed

e We do not tolerate verbal, visual, physical or other forms of harassment, bullying,
intimidating, offensive or other similar behaviour, when engaging with the
community, and this includes third parties working on behalf of Gurin Energy

¢ Report any concerns to the CSO, other members of the Compliance and Grievance
Committee or through the Speak Up Portal

External Communication

Accountable and Transparent Communication

We are committed to ensuring that our communication, whether through public speaking
events, social media, media or other channels, is accurate, respectful and transparent.

Why is this important?

We understand that our employees may be asked to speak at public events from time to
time, excited to share information on new projects on social media, or other similar
platforms. However, when we are publicly communicating information about or on behalf
of Gurin Energy, we need to ensure that it is accurate, respects the privacy of individuals
and aligns to our policies to protect our reputation, and maintain compliance with any
agreements or laws and regulations.

If an employee or someone working on behalf of Gurin Energy is asked to speak at a public
event, or is asked to provide a media statement, you must seek prior written approval from
the CEO of Gurin Energy, and ensure compliance with our Code of Conduct.

In regard to social media, we recognise that social media (including Linkedin) is a tool of
corporate and business engagement, and that we may also use social media in a personal
capacity. If we make any reference to Gurin Energy when using social media, we must
comply with this Code and our Social Media Policy and Guidelines. In particular, we do not
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post any photos on social media related to Gurin Energy business or social events without
the prior written approval of the CEO or Communications Director.

What does it mean for you?

Always obtain prior written approval from the CEO or Communications Director
before agreeing to speak at a public event or seminar, responding to media, or
posting information related to Gurin Energy business on social media or similar
Whenever communicating publicly, including social media, always ensure
compliance with this Code of Conduct

When communicating through social media do not misrepresent yourself, or speak
on behalf of Gurin Energy (unless prior written approval has been provided); never
disclose personal information on employees, suppliers, partners or other third
parties (including publishing photos) that Gurin Energy works with; never disclose
confidential or commercially sensitive information; be respectful of other cultures,
and avoid discriminatory or harassing language

Report any concerns to the Communications Director, Compliance Officer, other
members of the Compliance and Grievance Committee or through the Speak Up
Portal
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