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1. Introduction 

Gurīn Energy (the ‘’Company’’) is committed to the security and safety of communities and 
individuals potentially impacted by our projects. To that end, we have developed the 
following expectations which apply to any companies or individuals engaged by Gurīn 
Energy to provide land acquisition/aggregation services and security services for our 
project sites.  

These expectations are supplementary to those stated within the Supplier Code of Conduct, 
and are specific to activities where third parties, who act for or on behalf of Gurin Energy, 
are or may interact with the community, and general public.  

2. Requirements  
2.1 Land Acquisition/ Aggregation 

Gurīn Energy contractors/ consultants and other agents working on our behalf shall adhere 
to the following expectations: 

• Conduct land acquisition due diligence reviews to avoid adverse impacts to the 
communities in which we operate; 

• Ensure that all land acquisition shall be made at the fair market value as agreed 
between a willing buyer and willing seller; 

• Not engage in any activities which could be interpreted as coercion or intimidation; 

• Avoid disputes involving land use or ownership rights; and 

• Avoid involuntary resettlement by exploring alternatives. 

2.2 Security Services 

All security personnel employed for Gurīn Energy’s business operations shall adhere to the 
following expectations that are aligned to international standards1 on security:   

• Security personnel shall at all times fulfil the duty imposed upon them by law, by 
serving the community and by protecting all persons against illegal acts, consistent 
with the high degree of responsibility required by their profession;  

• In the performance of their duty, security personnel shall respect and protect human 
dignity and maintain and uphold the human rights of all persons;  

 
1 UN Code of Conduct for Law Enforcement Officials, Adopted by General Assembly resolution 34/169 of 17 
December 1979, retrieved on 29 January 2024 from 
 https://www.ohchr.org/en/professionalinterest/pages/lawenforcementofficials.aspx  ;  
IFC Good Practice Handbook: Use of Security Forces, published February 2017, retrieved on 29 January 2024 from  
p-handbook-securityforces-2017.pdf (ifc.org) 

https://www.ohchr.org/en/professionalinterest/pages/lawenforcementofficials.aspx
https://www.ifc.org/content/dam/ifc/doc/mgrt/p-handbook-securityforces-2017.pdf
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• Security personnel shall not discriminate on the basis of personal characteristics 
such as gender, gender identity, race, nationality, ethnicity, social and indigenous 
origin, religion or religious beliefs, disability, age, or sexual orientation; 

• Security personnel may use force only when strictly necessary and to the extent 
required for the performance of their duty;  

• Security personnel shall be unarmed. In certain circumstances, where there are 
exceptional risks (identified from completion of a risk assessment), security 
personnel can be issued with weapons if they have undergone relevant training on 
appropriate use of force and are regularly monitored for their conduct; 

• Security personnel shall not engage in or benefit from, sexual exploitation and abuse 
or gender-based violence or crimes, and they shall also, to the best of their 
capability, prevent and report such instances of sexual or gender-based violence to 
Gurin Energy or the competent authorities; 

• Matters of a confidential nature in the possession of security personnel shall be kept 
confidential, unless the performance of duty or the needs of justice strictly require 
otherwise;  

• No security personnel may inflict, instigate or tolerate any act of torture or other 
cruel, inhumane or degrading treatment or punishment;  

• Security personnel shall ensure the full protection of the health of persons in their 
custody and, in particular, shall take immediate action to secure medical attention 
whenever required;  

• Security personnel shall not commit any act of corruption, and they shall also 
rigorously oppose and combat all such acts;  

• Security personnel shall respect the applicable laws and regulations and 
expectations herein, and they shall also, to the best of their capability, prevent and 
rigorously oppose any violations of them;  

• Security personnel who have reason to believe that a violation of these expectations 
herein has occurred, or is about to occur, shall report the matter to their superiors 
and/ or Gurīn Energy’s site manager and, where necessary, to other appropriate 
local authorities (eg local police, fire police, relevant local or regional Governmental 
department(s));  

• Security personnel should carry themselves in a manner that is humble, courteous, 
polite and professional, and they should not raise their voices unnecessarily or use 
profanities; and  
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• Security personnel shall, to the best of their capability, remain fully informed about 
their role and responsibilities in community relations, such as communication on 
grievance mechanisms and relevant key issues messaging to affected 
communities. 

3. Breaches of the Requirements 

Gurīn Energy will consider and, where appropriate, investigate all allegations of unlawful or 
abusive acts of security personnel, take action (or urge appropriate parties to take action) 
to prevent recurrence, and report unlawful and abusive acts to public authorities. 

4. Awareness and Training  

These expectations will also be communicated to third parties and included within service 
agreements or contracts. 

5. Policy Review 

The review of this Policy will be conducted on a regular basis, and in any event at least 
biennially. Any changes made will be communicated to all employees. 
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